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Education is key and higher education often unreachable for children of non-academic families’. The Nonprofit Ltd. ‘ArbeiterKind’ encourages high school students to pursue a degree, supports them during their
studies and advises them when starting a professional carreer. The vision behind the approach is, that
every capable child from a non-academic family should have the opportunity for educational and
professional advancement.
This Thinking Space paper shares ArbeiterKind’s story and methods giving an idea on how to reach young
people from a non-academic background and connect them with academic volunteers coming from the
same initial situation. Maybe an inspiring approach for tackling the NEETs’ situation in your country?
Have a read!

With 13 million NEETs1 in Europe in 2019 (16.4 % of the 20-34-year-olds ranging from 7.3 % in Sweden to
27.8 % in Italy)2 creative, innovative ideas need to be found to fight youth unemployment and give
perspectives to the young generation. Insufficient education, lacking job opportunities and uncertain
perspectives for the future make planning a life challenging for the individual but also impact society.3
In 2019, the NEET rate in the EU was 37.6% among young people with a low education level4, compared to
14.3% among those with an intermediate and 9.6 % among those with a high education level (see Figure 1).
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As such, young people with a low level of education in the EU were almost four times as likely to be neither
in employment nor in education and training than those with a high level.”5

Figure 1: Young people (aged 20-34) neither in employment nor in education and training, by educational attainment level, 20196

In Germany, the level of unemployed youth is rather low in comparison to most EU-States, however
challenges in terms of equality remain. “Young people from a disadvantaged socio-economic background are
three times less likely to be in higher education”7 and therefore more likely to become a NEET. This situation
has led the founders of ArbeiterKind to establish a community that fosters educational equality among
children of all thinkable backgrounds. ArbeiterKind follows the idea, that „every suitably qualified child from
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a non-academic family should have the opportunity for
educational advancement”8 and encourages students to pursue
a degree, supports them as they complete it, and advises as they
start their professional career. It is funded by grants from
ministries’ and foundations’ as well as donations from
companies and more than 500 individuals9.

“There is nothing
more meaningful than
influencing
biographies positively
and to enable humans
to fully unleash their
potential.”

In practise, ArbeiterKind unites an extensive, accessible, and
demand-oriented counselling network of people, who are often
themselves from non-academic families and can share their own
academic paths, challenges and solutions. Throughout Germany,
almost 6,000 highly-motivated volunteers participate in 80 local
groups informing through e.g. visiting fairs and high schools,
holding concise presentations about funding options, study
Katja Urbatschs,
opportunities, answering occurring questions and share own
founder ArbeiterKind
experiences. Also, ArbeiterKind supports during degree studies
and the application phase thereafter. 25 staff membersorganize
the local groups, offer volunteer trainings and are available in case of challenges and inquiries.
“There is nothing more meaningful than influencing biographies positively and to enable humans to fully
unleash their potential”10 is Katja Urbatsch’s philosophy with which she founded ArbeiterKind in 2008. She
advocates for a broad access to education and study while also being a social entrepreneur of the Ashoka11
network and as Executive Committee member of the European Access Network (EAN)12.

Eurostat’s Statistics on NEETs demonstrate that in all EU countries the unemployment rate is correlated with
the level of education attained. Although numbers vary by country it is overall advisable to make educational
systems and application processes accessible to all. ArbeiterKind’s volunteers do so, being very authentical
with an intuitive understanding as having experienced difficulties themselves.
Especially young people coming from non-academic backgrounds need to be shown the diverse career paths
available and be provided with the opportunity to have someone accompanying them through occurring
challenges. Giving perspectives, courage and strength - as ArbeiterKind’s volunteers do – is a very sustainable
way to fight unemployment.
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